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ABSTRACT

The objectives of the research were: 1) To study the impact of retirement extension of the
academic staff to the faculty / department / major. 2) To study the impact of retirement extension
of the academic staff towards them. 3) To study the regulation and procedures that executive and
committee decide to have consideration to retirement extension of the faculty / department /
major. And 4) To study the opinions of the executive and committee about the regulation,
procedures and framework conditions of retirement extension of civil servant in institution of
education at Chiang Mai university.

This study is a qualitative research and use semi-structured interviews to collect data.
They can divided into 2 groups consist of executive group and group of education staff group
who have been renewed. The subjects were 17 academic personnel of 9 faculties. The results are
summarized as follows:

1) The impact of retirement extension of the academic staff to the faculty / department /
major. Found that the impact will be on the positive side than the negative side. Educations staff
have been able to work with the target set that faculty specify. They can still work in both
research articles and books have continue come out.

2) The impact of retirement extension of the academic staff towards them. Found that the

impact was positive all 3 sides of economic, social, and quality of life.



3) The regulation and procedures that executive and committee decide to have
consideration to retirement extension of the faculty / department / major. Found that they used to
consider retirement extension to the professor in the Faculty has 2 rules: (1) decided by the
university (2) decision by the executive and committee.

4) The opinions of the executive and committee about the regulation, procedures and
framework conditions of retirement extension of civil servant in institution of education at Chiang
Mai University found that the opinions were in the same direction. The regulation, procedures and
framework conditions of retirement extension of civil servant they view that was good to be set
conditions. But a group of executives and committees of the Faculty of Health Sciences have
opinion that should separate the regulation, procedures and framework conditions of retirement
extension on the workload to each group of subjects.

The results of the study have suggested the following.

1. The impact of retirement extension at the faculty and the personnel. That was a great
impact but it's still has a delicate issue in depth. It could lead to a schism within the faculty.

2. Should be divided the regulation, procedures and framework conditions of retirement
extension according to academic groups. Should not be lumped together because the workloads of
each are not equal. Universities should be rectifying in this respect and adapted for use in the

future.



