A

d‘ a a Jd =~ ' v 9 Al [ o
BOLIDIINUTIUNWUD ﬂTﬁLlaﬂLﬂaﬂui%‘Vi]N‘ﬂTﬂuWﬁ@ﬁﬂﬁﬂﬂﬂWﬂWﬂWaﬂ5$ﬂ1ﬂ1§
a o o a o a 4
ﬂ']'ilﬁ'iiJﬁ%}NWZNfJ']u']*ﬂLGD'QIﬂﬁ\iﬁ%}N ﬂ‘UW’E]@]ﬂﬁﬁJﬁ%}Nﬁiﬁﬂ

a 4
Yo Ine11a3FN I Tsane1uagud
Y A o 4 1 [
e UNAINYINTA a9
Py WeANAATUHITUNN (MIVIHITNMINEIVIR)

a a a J
ﬂm%ﬂﬁﬁNﬂ]ﬁﬂiﬁﬂ‘HTJﬂﬂTﬂ‘Wﬂﬁ
Y 4 ] A A aa P [
HBIYAITNTI1TY AT. WOIAT NYTALAAUN mmswﬂ%mwan

4 o o v ¢ s '
FONFMEFATINTY AT. L3N uuﬂﬁ{mmu 'E)"Ifﬂ'lﬁﬂﬂlﬁﬂy'lﬁ'lu

a v 7 o PRI s A A
W’QGIﬂiiﬂﬁi10ﬁiiﬂﬁﬂ31ﬂﬁ1ﬂﬂ]ﬂuﬁ3%1J5$IEJ“]5HG]’E]‘VNGIUL’EN DIANITUASIWIBW NI

Y
%

2 a o dy I av a v v I v S A =R @
ﬁﬂ‘H'l'Ji]‘(’Jﬂ‘i\?UL“lJuﬂ'l‘i')i]EJLG]NW‘ifiil!u'ILHJ'LIWW]'N3J’ﬁ11Wu‘ﬁﬂJ’)@QﬂigﬁQﬂLWﬂﬁﬂ’]&lﬁig@‘]Jll,ﬁg
[ o J A J @ U @ o a
ﬂ')'liJﬁiJWU‘ﬁ"ll@\‘]ﬂTiL!ﬁﬂlﬂﬁ‘(’J‘Ll‘i$W'J'NW'JWﬁ}WWﬂé}ﬂjﬂﬂUWﬂ'lU'laﬂi$i]'lﬂ'li ﬂ'lil;ﬁ‘ill’(ff%"l\?
v o a @ a 4 a = 4 1
Wﬁ\‘l’f]'l‘llﬁ]!“]f\iiﬂi\‘lﬁ%ﬁ\? ﬂﬂWQﬁﬂiiNﬁ%?\?ﬁiiﬂﬂlﬂ\?WEJ'ITJ'Iﬁ'J%'I“]fWGluTiQWEJ'IU'Iﬁf,f‘LlEJ nguy
@ ] A I a = Y a wua A (A wa J o o
Gl')@fﬂ\ﬁ/lﬁﬂ‘ﬂuﬂuWEI'I‘]J'Iﬁ’)GH'I%Wigﬂ'U“]J@]‘UﬁﬂWiﬂﬂgU@N'luGluIﬁ\?WEJ'I‘]J'IafJfoJ aina
NIZNTNAFITUGY 5 1A TIUIU 391 AU 195090001sznoudie @audl 1) nundeunIu

9 ' ' ~ A ' o ] Y o
YaYATIUYAAY FIUN 2) LHJUﬁﬂﬂﬂ?ﬂﬂ?illaﬂ!’ﬂaﬂuigﬁ'ﬂﬂﬁﬁﬁlﬂﬁﬂﬂﬂ?ﬂﬂ‘ﬂwEJTUTﬁ
o J A A o = a a ' A
5291015 aaun 3) HUVADUDINENINDBADNTNINIUINNYTLaNTAIN azaIun 4)
[ a Jd a 4 aa A [ a Q‘f [ Y 4
LLUU?@WQ@]ﬂiiNﬁ%}"IQﬁiiﬂ 'JLﬂiTSW%ﬂgaﬁﬁﬂﬁﬂﬁl%ﬂWiimu“!azﬁﬂﬂigﬁ%‘ﬁﬁﬁﬁﬂwu‘ﬁ
A J o
VDIUNYTTU
HAMSANEIND
[ = 1 @ Y Y v o 1
1. 58ﬂ‘]JﬂSuuufniLlaﬂlﬂaﬂu38ﬁ31\3ﬁ3ﬁu1ﬁﬂZJ‘”IJ'JfJﬂ‘]JWEJT]J"Ia‘]_Iigil"IﬂTT’IJ'ENﬂQN
@ [ [ [ a I 1 [ =Y v o a
maEJNagGl,mmuqmmﬂu%'aﬂaz 57.27 ﬁ')uﬁgﬂ‘]_lﬂgLLL!‘L!ﬂTﬁLﬁiNﬁ%TQWﬁQBTUTﬂL%Q
[ a 4 a 19 a oa 1 [
IFI5\1ﬁ%}NLLﬁgigﬂﬂﬂglluuWQQﬂiill?f%lNﬁiiﬂéUﬂﬂWEJTTJTﬁ’JGHT%Wigﬂ‘]JTJQU@ﬂTiﬂgjuﬁgﬂﬂ

A 3
thunanaatludesas 60.12 uaz 46.63



= [ o 9 Y 9 o = [ v 7
2. ﬂ'lﬁl!,aﬂlﬂa81!53ﬁ'JNW'JﬁHWWfJE{]J'JEJﬂ‘UWfJT].J"I?ﬁ‘]Jﬁ3%"Iﬂ']§3Jﬂ’J']3Jﬁ11WU‘ﬁ°V]"N‘U’Jﬂ

[ a 9 4 a =S [ a oA ~ Aa oA o
ﬂ‘]JWf]ﬂﬂﬁﬁuﬁﬁ'lﬂﬁﬁﬁﬂﬂl@ﬂWfﬂ‘U']a'J“BT%W?Z@U‘]J{]‘UGIW]?ﬂﬂgﬂ@]ﬁ?ﬂiﬂiﬁﬂWﬂTUWaﬂuﬂiu

[
aad v

szaU1uNa e NN AYNNEDANIZAY 01 (r = 33)

~ [ Y2 a [ Y] 4 [ a
3. ﬂ'li!ﬁﬁiJﬁ%}'I\‘lWﬁﬂﬂ?ﬂ?‘ﬂl%ﬁiﬂﬁﬂﬁ%?ﬂﬁﬂ?'lmﬁiJWl!‘ﬁVH\TU'Jﬂﬂ‘]JWf]ﬂﬂiﬁll

=1

9 J a = [ a oA a oA o @ 1A
a3nassaveIneIaINInIzauliansnliaaululsaweuagudlussaugaodiall

v
Y % aad v

Wd1AUNNananszay .01 (r=.51)

9
y 9

[ <3| 4 9 o a a
pamsAnyInsItasailudeyanugudmsudus msnemsneauazfus vis
J ° @ [ A a
yoeIsaneruragud lai 16 uns 1eunu wan Ysudadsms Tiweruiadmndnd

waAnsINaINasIA lumsUfidauae'li



Thesis Title Head Nurse — Staff Nurse Exchange, Structural Empowerment and

Innovative Behavior of Professional Nurses in Regional Hospitals

Author Miss Patcharaporn Sawangwan

Degree Master of Nursing Science (Nursing Administration)

Thesis Advisory Committee

Assistant Professor Dr. Pongsri Keitlertnapha  Advisor
Associate Professor Dr. Raymoul Nantsupawat ~ Co-advisor
ABSTRACT

Innovative behavior is essential for nurses themselves, their organization and the
profession. The purpose of this correlational research study was to examine the level of
and relationships between head nurse — staff nurse exchange, structural empowerment and
innovative behavior of professional nurses in regional hospitals. The study sample comprised of
391 professional nurses in 5 regional hospitals. The research instruments consisted of:
1) Demographic data Questionnaire, 2) Head Nurse — Staff Nurse Exchange Questionnaire,
3) Conditions for Work Effectiveness Questionnaire I (CWEQ-I) and 4) Innovative Behavior
Measurement. Data were analyzed using descriptive statistics and Pearson’s product moment
correlation coefficient.

The results of the study revealed that:

1. The scores of head nurse — staff nurse exchange among professional nurses in regional
hospitals were high (57.27%). The scores of structural empowerment (60.12%) and innovative
behaviors (46.63%) among professional nurses in regional hospitals were moderate.

2. There was a significant positive correlation between head nurse — staff nurse exchange

and innovative behaviors (r= .33, p = .01).



3. There was a significant positive correlation between structural empowerment and
innovative behaviors (r = .51, p = .01).

The results of this study can be used as basic information for nurse administrators and
hospital administrators to plan, develop and improve the methods that enhance innovative

behavior among professional nurses.



