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ABSTRACT

The purpose of this study was to determine the attitudes of people towards the
Implementation of the principles of good governance in the mechanical at Chiang Mai Provincial
Administration Organization. A survey research was applied to find answers to the research
questions proposed for this study. The study focused on the implementation of the principles of
good governance. And collect data in two types as follows 1) To gather information from books,
articles, academic papers related to the issue of education, and 2) Distribution of the
questionnaires directed to 300 people who are living in the project area of the technician in
Chiang Mai Provincial Administration Organization were people's Moo 3, Ban Nong Chang Keng
Ampher Meajam, people’s Ban Pang Moo 8§, Tambon Nong Bua, Amphur Chai Prakarn. People’s
Moo 14, Ban Huai Yao, Tumbol Mae Win, Ampher Mae Wang People’s Moo 13, Ban Heay Yen
Mong, Ampher Maewang and people’s Moo 3 Ban Sai Yang Mern, Ampher Samerng in Chiang
Mai Province.

The results showed that all respondents were female, mostly aged 31 to 40 years old,

married, holding bachelor degree and mostly are employees. However, there were no different



about people attitudes towards the Implementation of the principles of good governance in the
mechanical at Chiang Mai Provincial Administration Organization according to gender, age,
marital status, education and occupation.

The analysis of people’s attitudes towards the Implementation of the principles of good
governance in the mechanical at Chiang Mai Provincial Administration Organization found that,
in overall got excellent attitude on the principles of good governance in sixth parts. Considering
to each part, the research found that on the responsibility got the highest important of people’s
opinion. Latter was transparency, worthiness, rule of law and moral principle was the last one.

Problems and solutions to improve compliance with the principles of good governance in
the mechanical at Chiang Mai Provincial Administration Organization found that, Most people
were agree very much on the performance of the staff in all projects. Because they facilitated
everything to the community and society as a whole, they also improving infrastructure for the
community too. The development and implementation of corporate governance principles should
be updated in accordance with the principles of democracy, good governance in participation and
transparency. Due to the lack of people in the area to get information on the job training
programs. In particular, the survey of people’s needs in the area to implementation, to be able to

meet truly needs.



