a a [ @ s ] o
ﬁ?%i’)?ﬂﬂ]uwuﬁ fnﬁﬂﬂfnﬁ@1@1’]ﬁuﬂﬁiuaﬁﬂﬂWﬁllULlﬁ'Nﬁ']ﬂWllﬁ

yatsauduRusaTeuasa

U

Epe wwanaaa lyond
Syan Fylsemaumansumiuia
¢ ¢ a ¢
o101s8Mf3n 919158 A3, 599558 UNNIAUIY
%4
UNANED

[

=< g dyd s A A = v A aa
ﬂ?iﬁﬂﬂ?ﬂiquujﬁi;lﬂigﬁﬁﬂlwa 1) L‘W'ﬂﬁﬂ‘]&l’]ﬂigU'Juﬂ'lﬁaf!'TVI’lllagﬂﬂlﬁﬂﬂuﬂﬁ']ﬂjﬂ]ﬂ\?y,au‘ﬁ

o o J [ [ [ [} 4
TIUTUNUIATOUNITD ﬂﬁﬂjﬂl%ﬂ\?iﬂll 2) Lﬁ@ﬁﬂ‘]&l’ILLH'J‘VI’l\iﬂ'ﬁ?\lﬂﬂﬂiuuﬂa']ﬂiﬁlUf]ﬁgL]J'Juﬂ'lﬁ

@ @ J @

Y [ 4 [ 9 aan [ v
Fﬂﬂﬂﬁi‘ﬂi‘wﬂ1ﬂ51|1;l'154Elllﬁgfﬂiiﬂ‘]sl111’3‘%\114ﬂa’lﬂiﬂl@ﬁyjau‘ﬁﬁ’luﬁuwu‘ﬁﬂiﬁ]‘ﬂﬂﬁﬁl IWNIA

'
A v v

1 4 9 o [ Aaa [ @ 4 [
L%ENISLW?J 3) Lﬁ@ﬁﬂ‘]&l'lﬁuﬂVj“l/l'i_qlﬂa'lﬂﬂﬂﬂiJ'l‘Vl'N'luﬂ“Uisljﬁu‘ﬁﬁ'luﬁllwu‘ﬁﬂiﬁlﬂﬂﬁ') NN

a

o

Foaluad 4) 1eANYINITUTHITANWUANAINKHAINKAI8YOIYAAINT YalTaudunus

v o v A 1 Y o Yo Aa < 9 a a A a 9
AseUATI Ve damed i fave laduiiumsinusisudeyanasgininendisinerdes uaz
N 3 P o a2 a 9y 3
Joyatlguginnmsdunauuy lulidusauuazmsdunuvansadn Taelingud lddeyanaviua
$1m9u 21 au Ae Wiihlsgdyals S1wn 7 A sazermainsramnaniauluyais

Y a

o o o a a a J
UIU 14 AU u1617@34‘,a3Jm1mmmswwmaummﬂmmw Iﬂﬂi%mﬂuﬂﬂ153m31$ﬁ Glgljf)llumlﬂﬂ

U Q

o a Y ° 9
Qﬂuﬂllﬁ$ﬂTﬁ?Lﬂi]gﬁ”U@HaIﬂﬂﬂ'ﬁﬁ]'\!ﬂ«!ﬂmﬂl}]’ﬁ

E4
nansagy lanall

L=

AILUIUMSATIN LA AAEoNYAIINTYBIYai T uduWuTATouas sandamoalna Tiyana
A Sild' 9 9 1 ] A @ o 1 Y a aa Y Y
ngineddeslann ninenuidsdeaainsnvnnaelszma fUsnisveyaiisa Wi
AY o = 4 Y 1 I o = g‘/ @ dy Y o
Tasamsngadasianuilszasasznsuiueiaiains Taslvunouall 1) daininsen
1 o 4 o Y 4 1 {1 o o
doyadiuaraslunuuresumsainseraraing lunled 2) vinenuiddeiaaiasun
1NA1TZMARITNYUANTAM YT NG TDIUNIUNIINTRUIAZATOUASI 3) 01E1ANAS

1 4 A Aaa Yy 9 = = = Ay I o 1
AIUINUNAUTNUAVDIYAUD Lla'}]@'ﬂﬂﬂlﬂi‘!ﬂfnuliﬂﬂﬂﬁlﬁiﬂWa‘ﬂ@@ﬂﬂTiLﬂu@TﬁTﬁﬁJﬂﬁﬁ’JNﬂﬂ

aa o v J [ [ o a a a Aaa
qumﬂugauﬁamauwuﬁmmms:] ‘W%)E’Jllﬂ‘]JVHLUJ‘]J‘IJiSLiJLllqlﬂaﬂﬂWW 4) éjﬂiﬂ"liigljaill‘ﬁ


http://www.thaiconnections.org/apply%202

NNTUNAZATINAOVBNAT NHUIBNUTIRI0 T FTATHIINa 1T zmas s T ez

~

[ o @ @ [ s ¥ [ a aa o s ¥
Wﬂﬂﬂ‘ulflﬂﬂ\?@"lfﬂﬁilﬂi 5) GWﬁWﬁMﬂiﬁﬂJﬂTﬂmﬂiﬂuiﬂﬂUé}ﬂi‘?ﬂﬁaljau‘ﬁ"l HagaUNBAUAI

aoanuanii Insams

HUINIMIANBUSHYAAINSYRIYaT s A Ud U LTATOUATY FoennuiineadumInsziinau
= ~ vy a ag ' = a A A
JUUIIABANUAT AT AAIUU loLIgNAWANTIAN NS 1ZuAL 1ATINTNATNAUNDF IO
¢ A vy & o ¥ 1 a Y
LHAgaUNIISHLIAN LEJTJGHHL!azﬁﬂilﬂﬂ@ﬂi@ﬂ'lﬁ“]ﬁgﬂ“l’]ﬁ']‘t’lﬁ']\iﬂ'lt’lllagﬂﬂclfﬂ 33%%313’]1\‘]1%&@18
a 9 o a <3 = o A 1 [ 9 Y A
WalomalvorgauasuaainNUAHUNIT T UBLUIN WM IAUHUIIUTINAVIIHUIN
! < C3 < ! 3 o o o 1 (% ana

Tasans ¥uilumsaszutinuguaiveserdiains s lneraaiasiauiwnuyais la
3 A o @ = o A A g =

wuszaznaiuu Ll’t’)ﬂﬁ]']ﬂug‘ﬂlm‘ﬂﬂ13%ﬂﬂ15@1ﬁ1?fﬂﬂi Imsandununussibeunuunnu

Aaxk ~aA

nazd fUAMIUNYUNIENITIUFIIANIAE19NADY YAl Tl FoITeuazi1Fed ol

1N AT INTINNUDEIADI D

{ o o ' o an @ v J @ @ g 4
ﬁ%ﬁﬂ‘ﬁ@Tﬁ?ﬁMﬂil"%MWINTL!S??JﬂiJiJ“au‘ﬁﬁ'”luﬁﬂqu‘ﬁﬂiﬂiJﬂiﬂ stwﬁuiqgﬂ% Al 1) Lﬁ’f)u
[ T o [~ a v J
{luﬁﬂTUﬁﬂ’HW 2) ANUITUHNAFDUNDAIAY 3) ﬂi@ﬂﬂi’)tﬂuﬂiﬁ@ﬂu@ mmﬁqwa%iuwaam

a 1

A a 4 A ' o w Aaa v A <
L!,azmmmfaclumﬁmmﬁ@ 5) INDUITIVIU Al IﬂfJL!ﬂaﬂﬂﬁ]ﬂ‘ﬁWﬁ@ﬂﬂ’li@]ﬂﬁuiﬂlﬂu

o =~ 2 9y d'g =2 A a 4 [~ a 2
1 1d@NATNAIY 1) nigwa Tuntruigdeanuye lumauinsaa 2) aseunsunsamenl)

A = o w
wouluaouAny auaay

v

AMTUMIIAMIANULANANH AN AIEUY HAUD lﬁljuﬁfﬂiiuﬂ?i’ﬂi'ﬂ1§Llﬁ$ﬁ%}1\33§mu1§§§ﬂ

4 1 =\ A 1 I [ (] =1 o [ o Y o 19=R
NANITLUUDUYU Mﬂﬁ?n&ﬂWQULﬂUﬂum\i L‘]fut@fl')ﬂﬂﬂucl‘l:lﬂﬁ'@ﬂﬂiﬁ ﬂ?iﬂ@?ﬁ'lﬁﬂﬂiulﬂgﬁﬂ
' Yy 9 A Yy 1 a ) | a ¢ A
'J'W]uL’E]\‘lllﬂﬁﬂl,l,ﬂﬂ?inﬂm'lwu'l‘ﬂﬂuhhﬂfJ Glﬁﬂﬂﬂufﬂiﬁi%??nuflll@ﬂuﬂ'JnJLG])"E'JElUﬁ'Iﬁu1ﬂ§ﬁ§I N

9 v A o o . a A < dal ° 9

ﬁiWQﬂ'NMﬁWllﬂﬂﬁl,Ufﬂiﬂ'NWuuﬁZQHUUﬂﬂﬂiiiJ l,l,ﬁZL’]JHWH;?'I‘HEl‘LlﬂWiﬂWWu@Lﬂ’l'ﬂlﬂElﬂ’li

o 1 [ 1 Aan [ v J [ o
‘1/]’]\‘]’]1«!5'3“ﬂu‘igW'J’Nialjauﬁﬁ’luﬁiJWU‘ﬁﬂi@UﬂijL!ﬁ$@’lﬁ’]ﬁiJﬂi

9 Ao g’; 1 = a = 1 4 1 o A

mmaummzmmwmqm”lﬂ ﬂ’Jiﬁﬂ‘]&l1!,6])'\1L‘]_GEJ‘]J!,‘1/]EJ‘]J’;!'$1’7’31\1f]\iﬂﬂ?iklhllﬁ’}?ﬁ?ﬂ?lli’é)u”] M
< Y o o A I ¥ == Y dy (% a

UsziauaumsIanisoraauns LW’E)Gl,ﬁhlﬂNaﬂﬁﬁﬂHﬂuﬂTWﬂ’JNﬂﬂﬂﬂlu HaguIenUUIUN

volszme'lne



Thesis Title Volunteer Management in Nonprofit Organization:

The Family Connection Foundation

Author Miss Salila Chaiwong

Degree Master of Public Administration

Adyvisor Lect. Dr. Raweewan Patsaman
ABSTRACT

The objectives of this study are 1) described the recruitment and selection process of The Family
Connection Foundation 2) investigated the training guidelines and manpower approach for
volunteers of The Family Connection Foundation 3) explored the basis reasons of voluntary work
in the The Family Connection Foundation 4) investigated the diversity management in The Family
Connection Foundation. The populations of this study are the staff of the foundation 7 persons and
expatriate volunteer in the foundation 14 persons. This study was conducted through non-
participatory observation, in depth-interviewed and documentaries research. Qualitative data were

analyzed by data classification, data analysis and inductive analysis technique.

The results are as follow;

The stakeholders of the recruitment and selection process of the foundation are the abroad
representative organizations, the administrator of the foundationand head of the project which
applicants wished to participate as a volunteer. The recruitment and selection process are 1) the
applicant signed in the online application 2) the abroad representative scan the physical
qualifications, financial status and marital status 3) if the applicant pass the primary scan, then they
have to submitted the essay to described the reason that why they are wanting to be a volunteer in
the project of the foundation and do a personality assessment (Jung Typology) 4) the administrator

of the foundation considerate the application documents and reply to applicants 5) the applicant who



was selected to be a volunteer have been interviewed by the administrator of the foundation and

follow by the head of the project.

The training guidelines of the foundation is related to knowledge the volunteer regarding to the
violence against women and children and all policies of children’s right due to the mission of each
project is related to help children, youth and women who was abused physically and mentally. The
volunteer has opportunities to express their suggestions and proposal of work with project staff to
the organization; it has shown that the organization recognizes the value of volunteers and it is also
help to promote a long term working between organization and volunteers. In addition, the
volunteer management of this organization has operating officially correctly to employment law for
expatriate and it helps promote organization’s reputation and this is why this organization have

retained the manpower of volunteers continuously.

The volunteer’s reasonable works with this organization are 1) friend 2) social responsibility 3)
family 4) result satisfaction and belief in Christianity and 5) colleague. The individuals who have
influenced the decision to volunteer are as follow; 1) God (belief in Christianity) 2) family and 3)

friend.

The diversity management in this organization is focus on managing and creating a welcoming
culture, flexibility and friendly atmosphere which make volunteer familiar with Thai staff easily. As
well as the values of faith in Christianity for create harmony in any works or activities and it is also

based on targeting the interaction between the foundation and volunteers.

The purpose of another research should compare others Nonprofit Organization in the topic of

Volunteer Management for holistic result that appropriate Thai’s context.



