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ABSTRACT

Unsafe behavior is a major cause of work-related injury.Interactive safety training is a
learning process that can facilitate work practice modification. The purpose of this quasi-
experimental research thuswas to examine the effect of interactive safety training on work
behaviorsof wooden game workersinMae Wang District and Sansai District, Chiang Mai Province.
The studywasimplemented during March to May 2014. An experimental group and a control group
(28 workers in each group)were similar in terms of gender, work experience (+£5 years), and
working process. The research instruments consisted of:1) an interactive safety training plan which
was developed based on literature review, and 2)a safe work behaviors among wooden game
workers interview formmodified from the risk behaviors in working of wooden game
workersinterview form by WararukBoonmak, 2009.Thecontent validity of the interview form was
confirmed by five experts and received a content validity index of.94. The reliabilityof this
interview formwas tested and yielded an acceptable level(.88).Data were analyzed using descriptive

statistics and t-test.

The major results showed that after receiving interactive safety training the mean score of
safe work behaviors of the experimental group (x=144.79 SD. = 7.62) was significantly higher than
that of the control group (;= 101.64 SD. = 5.59)(p<.001). Also the mean score of safe work
behaviors of the experimental group after receiving interactive safety training (x= 144.79 SD. =

7.62) was significantly higher than that before the training (x=101.14 SD. = 4.39)(p<.001).



The results of this study indicate that occupational and environmental health nurses and
related staff could apply interactive safety training to modify work behavior. This is anticipated to
enhance safety work practice, thereby reducing work-related injuries and enhancing quality of

working life among wooden game workers.



