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ABSTRACT

This study proposes an application of personality test for predicting people who fit for the
Agile methodology, which defined as an “Agile Person”. The Agile Person is discoverable by using
personality tests since the Agile methodology is developed based on interactions among people. The
example of personality tests, which introduced in this research, is Big Five Inventory (BFI). Applying
the personality test with the classification technique helps software project managers know hidden
personalities and limit of their teams while using the Agile methodology, which may help the project

managers conduct software development projects.

This study is conducted following these major steps, gathering personalities and Agile-
related data from software development-related people, analyzing the data by using classification
techniques, and developing an instrument used for predicting the Agile Person. From research results,
the two most important personality traits which can be used for prediction are Openness to Experience
and Extraversion. In addition, the result also presented that the highest accuracy of prediction was

produced by k-Nearest Neighbors (k-NN) classification technique. The accuracy is 77.85%



