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ABSTRACT

Human resource development is an important process in improving the work efficiency of
registered nurses. This development study aimed to develop the ability of hospital-acquired infection
surveillance of 131 registered nurse in inpatient units of Srisangworn Sukhothai hospital. The six-step
human resource development process by Boonjai Srisatidnarakul (2007) was used including need
assessment, project development, project proposal to the top manager, project implementation, project
evaluation, and project follow up. The study instruments composed of 1) the workshop project 2) the
hospital-acquired infection surveillance and diagnosis manual 3) the hospital-acquired infection
surveillance’s problem questionnaire 4) the hospital-acquired infection surveillance knowledge scale
5) the workshop project’s satisfaction questionnaire 6) the hospital-acquired infection surveillance
checklist and 7) the hospital-acquired infection surveillance’s efficient record which was validated by
five experts. The Kuder-Richardson (KR-20) coefficient showed a reliability of .88. Data were

analyzed using descriptive statistics.

The results revealed that knowledge of hospital-acquired infection surveillance after the
development of registered nurses ability in the inpatient units of Srisangworn Sukhothai hospital
statistically significantly improved (p < 0.05). The efficiency of hospital-acquired infection

surveillance has increased from 50% to 88.89%.



These findings showed that providing knowledge and skill practices for registered nurses can
enhance their ability in hospital-acquired infection surveillance. The hospital administrators should

support the development of registered nurses’ ability for better quality of care.



