WdemsAunlwuudas:s  MINAUINTOUANTIOUZNGIIAINTN nodilreniin

Aagnssuriilanaznidgen IsanenuIanns¥us Iy Way lan

Ay UNGHATT Ways
qan WM IATUMILUNA (MIVIHITNINGILIA)
q‘ 9 4 a a L= e [
ﬂmgﬂiiuﬂTS‘ﬂﬂ%ﬂH] A FYAIAANTIVTY AT. UYNTBT INANNA 'E]'lﬁ]'lif]‘i/l‘]_ﬁﬂ‘ﬂ'lﬂaﬂ
Y 4 = a a I [
HYIWAITANTIITY AT. NAIA DAVINYNT @1ﬂ1ﬁﬂ‘ﬂlﬁﬂ}l'ﬁﬁﬂ

1 @ Yo a
ﬁlliiﬂugsll@QWﬂ’l‘U'laflNﬁﬁ@ﬂmﬂ’lWﬂ’liWﬂ1ﬂ1a ﬂ'J’lll‘]Ja@ﬂﬂﬂle@Qﬂillllﬁﬂ'ﬁ!Lﬁgﬂ'ﬁ

Y
AA v

o 4 a a o g‘; s A o
‘W@J‘L!TEN?]ﬂiGlUi%‘]J‘]J‘]Jiﬂ1§€]'“UﬂTW ﬂ1§ﬁﬂ1&l%“]5\11/‘lﬁlllﬂiﬂﬂi\1ull’JG]Q‘]JE&@'\‘I?]L‘WE]W(?MUWT]if]“]J
a Pl v o @ a
’éTiJiiﬂ‘L!ﬁ"llE]QWEﬂ“]ﬂa’J“m%‘W(lu‘H@@jﬂ’)ﬂ’ﬂ‘uﬂﬁﬁEJﬂiiiJW’Jcli]LLﬁngi’NE]ﬂ Ii\iWﬂTlﬂﬁ‘V‘!‘V]‘ﬁ“]fUiWG]i
A 9 ¥ s o d'
Wyaﬂaﬂ Iﬂﬂﬂ’i$Qﬂﬁ1°BﬂaQﬂ‘ﬁﬂWiWGMHWﬂiﬂUﬁhiiﬂugﬂlﬁ)Q NWLiﬁﬁ,ﬂ@uIﬂiL Iasg oy
9

(Marrelli, Tondora, & Hoge, 2005) nqu#108191/52n0 U8 WorU1afiFe29Q 11U 6 AU 1Az

Ao < { A
AN3InATINIY 5 AU MINUTIDIINToyallszneudIs MINUNIUITTUNTTNTNEITE

q Q QU

=

o ¢ Y A A A Aq Y = ¥ @
LLﬁ%ﬂWiﬁMﬂ1Em@L"]§8’J‘B1iy Lﬂiﬁ]ﬂﬂ@%i‘lﬂiﬂﬂWiﬁﬂ‘H1 ﬂi%ﬂﬁ]llﬂ?]ﬂ D uyuUUNnsIgnis

o ) [ o a a J
FUITOUL 2) LUIMDINTINTUTUMNYY LA 3) HUUUsEIUNTO AN TOUY 3!?\5131461?@39.511@18

a 4 ¥ 1 o 4
ﬂ'lﬁ'JLﬂi'lZViLﬁ’f]W'l LLagﬂ151’”?]'lﬂ%ﬂﬂ')'lﬂ@ﬁ\?@]'lﬂlﬁflﬂ'ﬁ'lﬂﬂgljﬂ

9 9
[ 1 a EAl v o @
Naﬂ’liﬁﬂ‘hﬂﬂiﬂﬁ‘v\lﬂ’ﬂ ﬂ‘i'ﬁ]'ﬂ’ﬁlliiﬂu$ﬂl’f]\‘l1/\lfﬂﬂ'la'36]ﬂ%‘wclu1’i@@ﬂﬂﬂﬂuﬂﬁﬁﬂﬂiiﬂﬂ?iﬂ
a a A o Y Y a 1 dy
LAZNIINDN Ti\?WEJ'I‘]J'Ia‘I/!T]‘ﬁ%u‘i'IGH ‘W‘Hﬂéiaﬂ HITUIU 6 AU Llﬁgﬂigﬂﬂﬂﬂﬂﬂ‘v\lﬂﬁﬂiﬁﬂﬂﬁﬂf
Y & o vo X vy o y o o
AIMUFAINITD 24 UD clf\ﬁ]'ll,l,uﬂul@ﬂ\?u 1) ﬂ’)'lllgﬂ'luﬁﬁflﬂiiﬂﬂ’)sli] HAZNTINON ITUIU 6 UD
a P o o o 9 ERl @ Y
2) ﬂ'l'ﬁﬂﬁ%mufﬂlﬂﬁﬁlﬁaﬂﬂ‘iﬁﬂﬁﬂsli] UASNTNON UIU 4 UD 3) ﬂ?iWﬂWUWﬁEjﬂ?UﬁﬁﬂﬂiiMWﬂiﬂ
LHAZNTION T1UIU 2 Glilﬁ) 4) ﬂWTU%W'I‘iEI'IGIfL!é}ﬂﬂﬂﬁ}aﬂﬂiiﬂﬁlﬁiﬂ LATNITION 1UIU 3 "lﬁl}’f]
1 dy A A Y o % o 9 U @
5) ﬂ'li"]f’JEW\luﬂU%Wﬁlu@ﬂﬁﬂﬁﬁﬂﬂiiﬂﬂﬂﬁl% UAY NTWON ITUIU 5 UD 6) NTFIINADNT
4 s A A A A o @
NNNITUNNY ﬂ'ITWFJ'I‘U'I'EILL'@%ﬂ']iﬂllﬁ@ﬂﬂimlﬂi@ﬂhﬂv\llﬁy&luﬂ?iﬂllﬁﬂﬂﬂﬂﬁﬁﬂﬂiiﬂﬂﬂiﬂllag

132900 U 4 90



a o . J a
Ausmsnumsnenaasaiiinseuaussouz i 1dlszgnaldlumsas vz

avssauzneaIndnluredihemindasnssuialowazniteen Tsanenna wnsdusy

a I Y o a = o 1
WHﬂgIﬂﬂ @aamuﬁmﬁmﬂmm’amﬂwﬂuwmmm%wwwmummmm"lﬂ



Independent Study Title Development of a Registered Nurse Competency Framework,

Cardiothoracic Intensive Care Unit, Buddhachinaraj Phitsanulok Hospital

Author Mrs. Supattar Pullnuch
Degree Master of Nursing Science (Nursing Administration)
Advisory Committee Assistant Professor Dr. Bunpitcha Chitpakdee Advisor

Assistant Professor Dr. Kulwadee Abhicharttibutra Co-advisor

ABSTRACT

Nurse competency plays a critical role in determining the quality of nursing service, client
safety and service development in health organizations. The purpose of this developmental study was
to develop a competency framework for registered nurses in the Cardiothoracic Intensive Care Unit
at Buddhachinaraj Phitsanulok Hospital by applying the strategies for developing competency
frameworks of Marrelli, Tondora, and Hoge (2005). The samples consisted of six nurse specialists
and five experts. The data collection process included reviewing relevant literature and interviewing
the nurse specialists. The instruments used for this study was 1) a competency list record form,
2) interview guidelines, and 3) a competency framework evaluation form. The data analysis consisted

of content analysis and calculation of content validity index.

The results of the study revealed that the competency framework for registered nurses in the
Cardiothoracic Intensive Care Unit Buddhachinaraj at Phitsanulok Hospital included six themes and
24 behavioral indicators which can be classified as: 1) knowledge of cardiac and thoracic surgery
(6 indicators), 2) evaluation of cardiac and thoracic surgery clients (4 indicators), 3) nursing services
for cardiac and thoracic surgery clients (2 indicators), 4) medical administration with cardiac and
thoracic surgery clients (3 indicators), 5) cardiopulmonary resuscitation with cardiac and thoracic
surgery clients (5 indicators) and 6) assistant procedure medical nursing and maintenance for special

equipment in cardiac and thoracic clients (4 indicators)



Nurse administrators can apply this competency framework to develop a competency
assessment form for measuring the competency of professional nurses in the Cardiothoracic Intensive
Care Unit at Buddhachinaraj Phitsanulok Hospital. Professional nurses in turn can use this

competency framework as a guideline for self-development.



