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TIUUINITVINTUIIIININEINTUYWES (HRM Evolution)

VRWHNITUIMININGINTUYBE

sURUUMSUIMIMSneInsUywY
sUnuumMsUsminennsuyesluguuuuifunuvdeusmas
(Michigan or Matching Model of HRM)
FULUUNMSUIMInSnensuyedlugUuuueninga
(Harvard Model of HRM)
sULUUMSUIMIVSnensuydlugluuniesia
(Warwick Model of HRM)
sULUUNSUIMIMSwensuywdkuuduiudIumegsia
(HR Business Partner Model)
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wurAmAEITUNsUII MW NIy EEMIaNsAnE
NISUTMSNINGINTUYBEYNINISANYY (HRM in education)
Tadgusanadulunisuimsninginsuywdninisdnm
Uaduusanaiuainmsidies (Political Forces)
J298u59nAR U199 ULATEEAY (Economic Forces)
Uadousenaduniesmuimusssy (Cultural Forces)
FULUUNSUTMISTVINGINTUYBENNTANT
FURUUMSUTMMINENsuYwduazMsiseuivesinisey
(Human Resource Functions and Student Learning Model)
sULUUMSUIMIVINEnsLysdvnamsAnuTiyjatiusadns
ﬂﬂiL‘%‘ﬂui‘U@dﬁﬁau (Human Resource Management towards
Student Learning Outcome)
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n’li':'NLLNuw%'WEJ’miaJ‘l,‘!HET (Human Resource Planning)
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Uaduuaresdusznaufiddnlunisieunumineinsuywe
ANUATENTINLALUN LTIV WAL YNEANANTUBIBIANT
(Understand Organization’s Direction and Strategy)
Usuvimunssnulutagduuazuunlibilusuisn
(Labor-Market Analysis)
N13AAUANAENENIEIUNTHEINTUYBE
(Human Resource Strategy)
NITINBHUTNTINIGS (Manpower Planning)
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N1500NKUUIATIASI9DIANIHATNITEBNIULNTU
(Orgenization Structure and Job Design)
N39anLUUlATIE31999ANS (Organization Structure Design)
N1598NWULIIN (Job Design)

ATAATIERU Job Analysis)

AUTTEIEANYULIIU (Job Description)
nsseyRuandRenIzau (Job Specification)
nseanLuulaTsassanudnwvasine
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AMsaTINILazNNSARLAaN (Recruitment and Selection)
ANTETINN (Recruitment)
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nsfAnLaen (Selection)
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AsEnausULazWRIUT (Training and Development)

nsguLYimINISRAIUIAT (Teacher Development Paradigm)

NITUIUMITHNBUINUAT WY (Training & Development Process)
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FULUUMIARINAZWALUARINTNNNTANEN

(Teacher and Educational Staff Development Model)
WAIHAUIATLALYARINTNINTANW
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n1sUsiunan1sU{URU (Performance Appraisal)
NIEUIUNTNSUTEIEUNANTUH TR (Performance Appraisal)
°z“1"'umauﬂ'mhzLﬁuwamsﬂﬁﬁamu
nmsuszifiunansufiRauvesiisnunmseg

ANUNUNIUAIINS UNT 8

N15UIUI3AMBULYY (Reward Management)
NITUIUNITUTMIIAINBULNY (Reward Management)
T1Tanauununteuen (Extrinsic Reward)

s19Tanauwnunely (Intrinsic Reward)
ANTIATIEANULAE AN TA NN UARIUTTENUFNWIULIU
A1TUTENAYUY (Job Evaluation)
N19219LATIES1IMUNUIANNATNIY (Job Structure)
N159AYININ13ENTI9ARMBULNY (Salary Survey)
nsiavinlaseadlufouLas AN ULV
(Grade Structure and Pay Structure)
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ASUSMISLEUNNSE81TW (Career Mahagement)
AUAAYVDINITUIMI AU A8 DITN
29AUTENOULDINIIAMUUALEUN A DTN
(Elements for Career Path)
NSNS MAMNINTDUNUMN
(Sequential List of Position or Roles)
msAmueAuaudR (Qualification)
Uszaunsainiswanniidndey

(Critical Development Experiences: CDEs)
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aussougsududmiunisufoRnuluusagsumis
(Competencies that are required)
YadudrAguriinnudiSauudunisangenin
(Career Success Factors)
nsfmuslasiasess Ut s umiaioduneanoendn
(Career Job Structure)

madeusuvisarnslongre (Job Promotion and Transferred)
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UYAAINTTUNUSUAEIIUITY (Employee Relations and Discipline)
NuyAaINIFuRUS (Employee Relations)
MAtBLazn13IneIte (Discipline and Maintaining Discipline)
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(Virture, Ethics and Professional Ethics)

AMBITY (Virtue)

2385554 (Ethics)
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waAnssudinlunsuivisey finsdsunauaznisieBuwdssiuna
Tunmsuimminensuysd (Managing People, Transformational
Leadership and Empowerment in HRM)
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(Innovation and Technology Trends Enable HRM in Digital Era)
Suwediinueassnds (ntemet of Things)
JoyaruAMLazNTIATIER
NIIATIedayan1emuninensuywd (HR Analytics)

JeyaUsehivg (Aritficial Intelligence)
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