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Title

e

Faculty Fvaluation Mcdel X

Faculty lfembers of Cui qqg-Mai University

mesearcher : hLssistant Professorx Zittipormn Pun yap1nyonhol
. . o . %

Department : Bvaluation ard RBEducational lesearc 1T‘ac:u].ty

of Iducation, Ch 1ang lad. Uvaems1ty

Yeaxr . 3 198k

This atudy 1nteﬁded to . 1rv estigate the basic
agreement about fac dity evaluation moaol for Chiang Mai

University required by the faculty members. The question-

naires were handed out to 11 faculties for 1,227 instruc~

ot

T

et
o]
i
4]
.

he responses vere returned 37 .2 percent.

The final conclusion,of this study will be pre-
. sented in the _ollow1ng geuuence.- Bach point of wviews is
drawn only . which the. ag*epmeat is eaual or over 50 percent

of the responses,
The objective of the faculty evaluation for

;

to concern the ﬂevolopment of

l_.l
(6]
¢

hiang lMai University

the flCdlEV member'ls efioctlvcness.in the total Taculty

iz 111g.

In ready to proceealnb the faculty evaluation,

- the main policy should have been pronounced from the

University beforchand,




Personnel who should pnroceeding the faculty eva.
Luation, the data of this point showed thatvt the overall
agreement of various groups do not reach 50 peircent, But

only group in Physical 3Sciences which shows the agrecment

03

cf 52.9 nercent stated that faculty evaluztion should
carry ocut by the central committee in the faculty level

wiich comnposes of tie represcentative of the instructors

Ay

from eaclh department,

The duty of the central ceoemmittee at the Univer-
sity Llevel stould perform (l) to cdevelope and revise
the procedure and the evaluation method which agree with
the objective and policy of the University, () to be the
cernter of coordinating sctivities with the central committee
in every faculty., Thisz committee should be aprpointed by
AT

the committee of each faculty selected its representative

members and propossd to the University,

The duty of the central commitiee at the faculty

s

lLevel should poerform {1) coordinzte activities with the

central commitiee at the University level, (2) comstruct
evaluation foxm for the specific part which is suitable to
the faculty acadenic aren, and {(3) cct according to the
evaluation policy of the University. This comnittec stzould

be appointed by each departnent propose its representative
B L k 15 5

memver to the Faculty,




The duty of the centrazl comnittee at the depart-

nent level should perform 3 collact foeulty evaluation data

colleagues

wilthiin
the h2ead of the department, Instruments used in evaluating
teaching should invelyve student instructional rating form,
and the teaching observotion form {for cclle "Los/departﬂent
head). The relevant varicbles including in detvermining
groun btezcuing cre methiods ol teacuning (1ecture or laboira-

tory}, teaching houvrs, number of studenis, lavel of courscs.

r")_,

The wvariables including in deternining individualized teach-
ing are number of students per semester, and level of degree.

Lvaluation of teaching should be carried out at the end of

Research ox publication should be svaluated by the
committee within one's specialised arez/the committed of the

department, The variables which determine in research or

publication is type of the product (text boolz, lecture note,
article, academic tramsiation, creative activities or re-
search project). Lmong 50 percent of the faculty members

agree with the numerical coumt of the product,

should be evoluated By the com-
mittcoe of the deporiment. The voriables which deteruine
in evaluating the community service arc type of the Jjob,
Job qﬁantity (number of services or number of hours per

ome sorvice).




Comnittee work should determine these variables-

type of worl, anount of work per semester and sinificant

v}

weight Tor different tvypes of WOIil.

*

Administrative work should he cvaluated by the
superior sodnminisitrator. The wvariables which determine in
the eveluation shkould be type of adninistracive position-
full or vart btine, amount of wori per scmesbter. The evalua-
tion should be carried out =t the end of each Tiscal year,

Student nctivities worl: should be evaluated by a
temporary committee and students. The evaluation should

be handled at tihe end of esach Tiscal yoecar,

-

FPaculty lozd For any iamstructer in general in a

given pericd of time can be divided to teaching 50 %

research or publicas
netivities Tor promoting and cherishing Thali arts and
culture 10 %, administrative worl: and student activities

worle, commitiee worl: and wmiscellaneocus 10 %




