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Abstract,

The research on '"Wage and Salary Administration : A compari-
l‘son " between Private, Public Enterprise, and Government Sectors" .is
aimed at the study of the function of wage and salary administration.
Including is the findings of wage rates introduced in diferent
sectors. The results of the study enable ones to understand their
wage status and to improve their system of wage and salary. administra-
tion in the future.

Two major hypothesises are proposed in this sftudy. The first
one 1is there is a disparity of salaries among different sectors.
Secondly, there is relation between salary rate and term . of
employment.,, and between salary rate and employees’ ages.

The research methodology is divided into 2 parts. For the
first part is to study data obtained from each organization such as
civil servant office, public enterprises, and private corperations.
Interviewing with a form of structured questions is employed in this
survey. The second part is consisted of data collected form
individual public officers, public interprise workers, and private
secl.or employees. Face-to-face interviewing and mailed questionaires
are conducted as a means of data survey.

For data analysing, statistics employed in this research
include prercentage, coefficient of correlation, least-square method,
and coefficient of determination. Frequency and cross tabulation of

various variables are also presented.



However the major data found in the study such as 1lists of
salary, and wage rates, represent, the data in January - October 1991.
After March 1992 there was a big change in salary programs both in

public sector and public interprise sector.

1. General Function of Personnel Administration in private Sector

(1) General Information of Surveyed Corperation : Most of
them have run their business for longer than 13 years. Out of 34, 24
corperations are owned by Thais. Majority of them have less than 200
employees except 4 corperations which employ more 500 workers. Most,
of them perfer to have monthly employment.. Normally they work 6 days
a week or 48 hours in a week.

(2) Personnel Administrative Aspects : It is found that
generally the corperations which have less number of employees will
have neither personnel administrative division nor wage and salary
administrative unit in their organizations. More over these corpera-
tions tend to ignore job evaluation function. For those who observe
job evaluation, point method, and job classification method are the
most. favorable.

out of 34, 5 cooperations have conducted wage survey. Four of
them prefer to have annual wage survey while the rest one coorperation
has wage survey in every two years. Out of 5, 3 corperations have
conducted wage survey by their own personnels while the other two
corperations hire the others to perform this function. In case of

those who are interested in wage survey, their salary and wage rates



are mainly depended upon the prevailing rates determined by the
others, and also depended upon financial situat.ion of the organizations.

The major factor in performance appraisal is concentrated on
the whole year working. Industry and responsibility is also included.

Usually probation needs 3 - 4 months and half of them offers
no correction to the failures.

Annual wage 7raise in private sector is normally about 10
percent. of existing wage.

(3) Salary Rates classfied by Education : The salary rates
are classified into 2 types, there are beginning rates and after proba-
tion rates. The outcomes of the survey are shown in forms of average
rates, percentiles, and mid point. But in general the average rates

are as follows :

Educat.ion Salary Rates
beginning after probat.ion]
Prathom Suksa 4 2,570.0 2,693.3
Prathom Suksa 6 ' 2,642.9 2,800.7
Matthayom Suksa 3 2,703.3 2,828.3
Matthayom Suksa 6 2,9831.0 3,0898.5
Vocational Cert. (general) 3,466.3 3,734.2
Vocat.ional Cert. {(account.) . 3,419.7 3,727.6




Education Salary Rates
beginning after probation
Vocational Cert. {(computer) 3,466.7 3,700.0
Vocational Cert. {(engineer) 3,491.7 3,808.7
Tech. Vocational Cert. (general) 3,981.3 4,206.3
Tech. Vocational Cert. (account) 4,042.9 4,371.4
Tech. Vocational Cert. (computer) 4,1406.0 4,460.0
Tech. Vocational Cert. (engineer) 3,964.3 4,285.7
Advanced Vocational Cert. (general) 3,954.8 4,332.4
Advanced Vocational Cert. (account)| 4,087.5 4,386.5
Advanced Vocational Cert. (computer) 4,139.3 4,502.1
Advanced Vocational Cert. (engineerL 4,241.3 4,595.0
Bachelor Degree (general) 5,268.7 5,793.3
Bachelor Degree (accounti) 5,991.8 6,580.8
Bachelor Degree (computer) 5,861.4 6,225.0
Bachelor Degree (medicine) 9,000.0 10,320.0
Bachelor Degree (engineer) 1 9,865.0 10,925.0

(4) Salary Comparison between Private Sector and Public
Sector : It is found at all educational levels that salary rates in
private sector are higher than in public sector as follows : approxima-

tely 13 - 20 percent at Matthayom Suksa level ; 20 percent at vocation



level ; 23 - 30 percent at teachnical vocation level ; 14 - 20 percent
at advanced vocation level ; 36.3 percent at bachelor degree level ;
and 54.8 percent. at bachelor degree in account level : and 157.1
percent at bachelor degree in engineering level.

(5) Salary Comparison between Private Sector and Public
Enterprise BSector : In general the salary rates at Matthayom Suksa
level and vocational level are little different. The gaps are firstly
found at technical vocation level since the salary rate in private
sector is 13 - 20 percent higher than in public enterprise sector.
But at advanced vocation level the disparity is about 3 - 10 percent
only. In case of bachelor degree normally the private sector offers
salary rate higher 16 - 23 percent except in majoring in engineer
which the percentage of difference is about 118.3 percent.

(6) Salary Comparison between Public Sector and Public Enter-
prise Sector : Averagingly the salary rates in public sector are
lesser than in public enterprise sector approximately 10 - 20 percent
at all educational levels.

(T) Salary Raise : The amual raise of salary in privates
sector is about 10 percent in general. But in public sector and
public enterprise sector the raising rates are absolutely depended
upon the ranges provided in salary program. The difference between
each range is about 5 - 6 percent which means that the annual raise of

them is about 5 - 6 percent increasing only.



2. Wage and Salary Situstion in Public Officers, Public Enterprise

Workers, and Private Workers

(1) Personal Data : The size of sample covers 456 interviewees
including 208 public officers, 56 public enterprise workers, and 190
190 private workers. About 55.5 percent are females and most of thenm
are approximatly 20 - 35 years of age and more than half of them are
single. As well as the education attainment,, more ﬂhan a half are
graduates in various subjects.

Most of their responsibility in the works is related to manage-
ment, service, and academy. The periods of service are almost 1 - 3
years and 6 - 10 years in average.

(2) Wage and Salary Rates : The comparison study reveals that
at the same ages and same length of service period, the private workers
are paid more than public officers and public enterprise workers, and
vice versa the public enterprise workers are paid higher salary than
public officers in general.

(3) Relation between Length of Service Period and Salary
Rate : These is a very less relation between length of service period
and salary rate in private sector and public sector. But in the public
enterprise sector this relationship is moderate.

4) Relation between Age and Salary Rate : It happens that
relation between age and salary rate is no signification in private
sector. This relation is found moderate in public sector and lighly

significant in public enterprise sector.





