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Abstract

This survey research aims to develop a computer program to create salaries data
base systern of Chiang Mai University staff by using data from the University Income Tax
form , year 1997. The computer program has been developed to record the salary data
from the University Income Tax form . The yearly tax for each staff can be calculated.

From the data of each staff of the whole University , the results showed that about
28 % of staff had yearly income between 100,001 - 150,000 Baht . 35 % of staff paid
life insurance premium, 10 % of staff paid for housing fund interest and 78 % had to
pay tax . It was also found that women had life insurance more than men. 48 % of staff in
class B had life insurance more than the other class while 17 % of staff in class A paid for
housing fund interest . Staff in class A, B, C about 85 % - 98 % had to pay tax but

only 39 % of the permanent labor had to pay tax





