UNAnLD

o 0 w o & A
msquagunnueayaanses lsswormadudenssudingfenssunilanise
+ k4
wonnannuvsasiimaduiumsedieeids  leflesfuiildyaainsifiemsfageninns

a wa =2 dydw 7 A 2 o =
iR msfnniidaglszaeamefinymsduiinaulumsquaguamynans ez

a

i]tyﬂ1Qﬂﬂiiﬂ1u015ﬁ11ﬁud1ulﬁﬂ‘i’]BQﬁHﬂﬁﬁﬂl‘ﬁﬂ%ﬂl;’ﬂﬁﬁﬁﬂﬁ szansiidin fe Tag
weannuvslulszmalng ﬁjﬂsqwmmnnm%’guamﬂﬂm sWHeAY 1334 ura 3203
FOYATEHTUADUNGUMAY - NINQIAN 2544 Tﬂu”lﬂi‘f’uwﬂaunmﬁﬁ%ﬁﬂﬁ%’nﬁu o
Usgaoudae feyaiinlilvealsanennia  maduiTuamlunisquaguamynains ulse
voalresnenafeiumsguagunmyaang uazilymatassalumssuiuay @iy
geumunduAusnlsawenna 1015 aty Aniludosas 76.09 wonsAnuIwu fovas 98.52
voelsaveun  Snrduiuauifivaiumsguagunmyanins feony 96.26 TuToweno)
AUMIQUATUNINYATINS ngwmmaﬁﬁmﬁ@Lmqsumwuﬂmﬂsﬁn‘nsﬂ“nﬁuqmﬂsmﬁy’q g M
nssundn Josaz 480 Isamemnafinsduinanifertumsdssaamifumisnuiife
foanniiga Geas 92.3) seenande msdsziiunnzguaw Gevns 89.6) matthszfsms
Futhenamslfiaau Govar 80.0) matufindeyaqumnynains (fevay 83.2) N3
ﬁmuﬂuuamqmsﬂfjﬂ’ﬁmmuﬂmniLﬁﬂf‘f’nﬁﬁisﬂﬁmﬁ?ﬂ (Goung 74.6) m3ldLSnudm
gunmudyaans (Gevaz 73.5) ms'lﬁ’ﬂ'Jmi’aﬁmﬁ’ums@uaqmmwuazi’]mﬁum’:‘ﬁméa

=Y W

nnmsUianu @oeaz 70.6) nazmaadraaiugifuiulsn Gesas 30.7)  Jaymelassa

ay 9

°lumsﬁ1;ﬁmmﬁwumﬂﬁfm Ao "i]tgmuﬁmﬁ'u@%"nﬁwoumsﬁuﬁuam ($ovaz 97.36)

seamamfie doymidumsuins Govay 76.14) tazdusuilszana Gouns 56.47)
wamsinnfiaeteulduingenuindulunsdandunasaivayulila

TR RS i'lmsﬁuﬁmm“lum's@,smqammuﬂmﬂﬂﬁ’ﬂmnﬂquﬁ”’a g flonssu eld

-4
yaansves lsemennaldsunsquasiranunzay uazdasadsannmsfndeuzlfinam



ABSTRACT

Employee health program is an important program of hospital. Employee health
program should be established and be conducted intentionally and continuously in every hospital
in order to protect infections among hospital personnel. This study aimed to determine
management of employee health program and problems and obstacles of hospitals in conducting
employee health activities. Population were 1334 hospitals in Thailand including government and
private hospitals. Data were collected during May to July 2001 by self-administered
questionnaires constructed by researchers. The questionnaire consisted of general information of
hospital, employee health activities, poliéy on employee health and problems and obstacles in
conducting employee health activities. Response rate was 76.09%.

The results of this study revealed that 96.26% had policy on employee health and
98.52% conducted employee health program. Among these hospitals, 48.0% performed all 8
activities of employee health program. Activities in which hospitals performed most were
coordination with other departments (92.3%), medical evaluation (89.6), surveillance of job-
related illness (89.0%), maintenance of health records (83.2%), management of job-related
illnesses and exposures (74.6%), health counseling (73.5%), personnel health and safety
education (70.6%) and immunization program (30.7%) respectively. Problems and obstacles
found most were responsible persornel (97.36%), administrative aspect (76.14%) and budgeting
aspect (56.47%) respectively,

This study indicated the necessity to promote and support hospitals to perform all 8
main activities of employee health program in order that hospital personnel have good care and -

safe from job-related infections and illness.



