msannldsunsumsevsunenuialumslausmsmagumn

T dﬁi = o
UNAAINGNAIUNISTINIINI UL

39, 10@351 A3NYIM3 PhD (Nursing)
9. HIANHAL WINHY Wea. (MINENVIAITANAZNISA)

uay 371 gayen Usdaana waa. (weninasans)

UNANELD

msa lsunsumseusuwenualumsquaaasngnmilnszinnuguusaiy
daduilu Wesnnmsaeulundngasauilnfuazmsineusuiiieginee L lanTussduinys
= o a wva a aa aw dydw S A o =) -
mihlddgiaeselundin  msdteliiinglszasdiiofaniuazdssiiumalsunsumsousy
dmSunennalumsguaaasngneiiniziinuI UL nﬁ‘iﬁmﬁmmuﬂsmﬁuwamﬂﬁﬁ’h
9/ a gla as k% 19 o ‘; ¥ 2 9 @
oUsY fnsenadl uazdite 4nateusu 3 Tu nangasasounquiilen 3 Mude anuiiall
. b4 b4
599 WIUUTIAENT 5O NRERRUIUdTuMsURUAENINea uazduneumsd§iiams
[ E7) T = dy v Yo =2 Yot
wornalumsdanses 1danusiomaoiesdy waglian)inu mseusuldizmsussee
a o (L] < a A Aqugy s °
msenseuaziinungudes wagmsHnunumauyd deldldun tnmsilszneudusseos
aa o d g ¥ a a v 2w W o s
Toa md3diml miidos wazenaisildasedumsifidmsnenna §isedaviuuuia
w a @ * 3y 9 = v " w by Aq(
ANu3 fieuad uaz invzudiasdeuiom lasAnsnandl 3 v mdulszd@niuearh
YOIATOULIAVDIULVIAAWS 4 AU 1IAD 93 .88 .64 LAz .80 dIULLUTAIAUAALATINYY
Wi .85 LAy .95 mudwy Inetamadanmdsdneiegluszauiliyanas 27 audisums
D 1 ¥y a I o
oUsy 57U mdeyadlsuuudeUn I LUDIA LaTMITUNUINGY TNTINaALaz{ITeTIY 6
. o @ aa o=t 1 9 a
autlszilunansIABSUAITLULABUDIMUAZMITUNN  NATDAUNTA WUTIANNT Tieruad
uaz  NinuenlsadiuiuAndamsousuuazdn 5 IADUADINGINTINOUBLSY  (p<.01) A3
a s 1 o EY o @
Usziiuwamssaousuagluszdudnn - doaueuuz fe arnthldsunsumseusuliléia
1w 3 Y 9 y 3 a o a o o
susulduminfnymeiuia  neliasnluFesmsaiiuaiunirunauazinyems Idmlsam
- a wa ¥ a as s Aae o A :
nsAnl A Tasmmzdreunumaundduitmsaouna  avsiIsmaSouuyiidiusaunn
dy £ = a a Ed 1 a = vy a P
JuFIIWBINIA BN TIEYIas AR L AAMUuNUMIUen M0 U T Suldeundu
f “a = 2 4 ' y { 40
o Taummz luSounnaduazmaanmdauFesazidoagen Fomsaeuia laun 112 nsdl
a 1 a =} d’d o :: s d'| ‘tg aa
f18619959 anInazneuanilszaunsal yenaNUAITHAATIMITOUINNAY IaBiRNIZIA
v d
iy

o o W | 9 w s
mangy T‘]J‘iuﬂ‘illﬂ']'i@ﬂﬂi ANUFULIIADNITYT AUY NAUARN NOYE



Development of Nursing Training Program

For Providing Health Care Services for Abused Women

Kasara Sripichyakan, RN, PhD (Nursing)

Nonglak Pongyuen, RN, MNS (Maternity and Newborn Nursing) and Sukanya Parisunyakul, RN, DNS

ABSTRACT

The development of a nursing training program for the care of abused women is needed
since the undergraduate curriculums and existing training programs do not emphasize on skill
building applicable to clinical practice. This study aimed to develop and evaluate the nursing
training program for the care of abused women. Using an evaluation research design, the 3-day
program was evaluated by trainees, experts, and researchers. The program curriculum consisted of 3
domains: overview of violence against wives; theoretical bases for nursing practice; and nursing
procedures for screening, providing basic assistance, and counseling. Teatfhing techniques included
lecture, small group discussion/work, and role play. Teaching materials were lecture handouts,
instructions of learning practice, videotapes, audiotapes, and documents used in clinics. The tests of
knowledge, attitudes, and skills were developed by the researchers and validated by 3 experts. The
Cronbach’s Alpha Coefficient values of 4 knowledge dimensions were found to be .93, .88, .64, .74,
and .80; whereas those of attitudes and skills were .85 and .95, respectively. Twenty seven practical
nurses studying in the undergraduate nursing program participated in the workshop; and data were
collected using questionnaires, tests, and focus group interviews. Six experts and researchers
evaluated the program through questionnaires and observations. Through paired t-test, knowledge,
attitudes, and skills measured immediately after attending the program and 5 months later were
higher than those before the program implementation (p<.01). Evaluation on organizing the
workshop was at high levels. It is suggested that the developed program should be implemented in
nursing students. The focus should be more on attitudes and counseling skills. Practice, especially
role plays, is the good technique. Participative learning, including critical thinking and sharing
opinions, should be more employed instead of just telling the trainees to change their beliefs,
especially in the topics of myths and gender biases because these issues are sensitive. Good teaching
materials included news, case studies of actual cases, and experienced women and nurses. More
teaching materials, especially video-tapes are also recommended.
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