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Abstract

Nurse’s fatigue has been seen as a significant problem in China, causing a
decrease in the quality of nursing care, as the result of decreased nursing job
performance. The purposes of this descriptive correlational study were to identify the
levels of fatigue and job performance among nurses and to examine the relationship
between several dimensions of fatigue and domains of job performance among nurses
working in tertiary hospitals of Yunnan Province, the People’s Republic of China.
Stratified random sampling was used to select 441 nurses from six tertiary hospitals in
Yunnan. The research instruments included: (1) Demographic Data Form, (2) Chinese
Version of Swedish Occupational Fatigue Inventory (SOFI-C) developed by Ahsberg

and colleagues (1997) and translated by Leung and colleagues (2004), and (3)



Vi

Shortened Job Performance Scale (SJPS) developed by Greenslade (2008) and
translated into Chinese by the researcher. Data were analyzed using descriptive
statistics and Spearman rank-order correlation technique. The results of this study
were as follows:

1. The fatigue dimensions of lack of energy, physical exertion, and lack of
motivation were high on average and the dimensions of physical discomfort and
sleepiness were moderate.

2. The task and contextual performances were moderate.

3. All fatigue dimensions were significantly negatively correlated to task
performance.

4. All fatigue dimensions were significantly negatively correlated to
contextual performance.

The results of this study provide information for Chinese nurse administrators
to implement strategies for decreasing fatigue in order to enhance job performance of

nurses working in tertiary hospitals.
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